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EEO PUBLIC FILE REPORT

August 1, 2014 – July 31, 2015
I.  VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

	Job Title
	Recruitment Sources (“RS”) Used to Fill Vacancy
	RS Referring Hiree

	NO FULL-TIME JOB OPENINGS WERE POSTED AND FILLED DURING THIS REPORTING PERIOD
	N/A
	N/A


. 
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II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”)

	RS 
Number
	RS Information
	Did Recruitment Source Request Notification?  (Yes/No)
	No. of Interviewees Referred by RS 

Over 

Reporting Period

	N/A
	AS STATED IN SECTION I, NO FULL-TIME JOB OPENINGS WERE POSTED AND FILLED DURING THIS REPORTING PERIOD.
	N/A
	N/A
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III.  RECRUITMENT INITIATIVES

	
	Type of Recruitment Initiative
(Menu Selection)
	Brief Description of Activity

	1
	Management-level training regarding equal employment opportunity and preventing discrimination
	On June 12, 2015, our SEU’s Regional Manager completed the course, “California Harassment Prevention Training Course for Supervisors (2015),” a two hour California Chamber of Commerce webinar.  The Regional Manager prepared a memorandum of the topics covered, and distributed the CalChamber 2015 Sexual Harassment pamphlet to all employees within the region.

	2
	Management-level training regarding equal employment opportunity and preventing discrimination
	On June 16, 2015, our SEU participated via teleconference in a training session entitled, "The FCC’s Equal Employment Opportunity Rules: The Nuts & Bolts for Multicultural Radio Broadcasting,” as presented by outside communications counsel for Multicultural Radio Broadcasting, Inc.  SEU participants included our Regional and General Managers.



